
COBRA CONTINUATION INFORMATION 
 
If you’d like to continue your insurance after your employment ends, you can do so 
by electing COBRA.  
 
COBRA election information will automatically be mailed to your home address 
shortly after your active coverage ends. 
 
You’ll have 60 days to decide if you want the coverage. If you do - just return the 
election notice, along with your first months premium, and your coverage will pick 
up retroactively back to your loss date.  
 
You can choose to keep the same benefits you have while you’re employed, which 
includes medical, dental, and vision coverage. 
Or, you can choose to drop the dental portion of the plan and keep only the 
medical and vision coverage. Rates for both options are listed below. 
 
You can stay on COBRA for 18 months. 
 
Please remember to keep us updated of any address changes as your COBRA 
election notice will be mailed to the last address we have on file for you. 
 
Fall term coverage ends December 15th.   
Fall COBRA Notices will be received at the end of December/early January. 
Winter tem coverage ends March 15th.  
Winter COBRA Notices will be received at the end of March/early April. 
Spring term coverage ends June 15th.  
Spring COBRA notices will be received at the end of June/early July. 
Summer tem coverage ends September 15th.  
Summer COBRA Notices will be received at the end of September/early October. 
 

                        2011-2012 COBRA RATES 
 

 MED/VIS/DEN MED/VIS only 

GTF Only $310.09 p/mo $279.67 p/mo 

GTF/Partner $651.56 p/mo $587.24 p/mo 

GTF/Children $548.88 p/mo $495.00 p/mo 

GTF/Family $889.95 p/mo $802.57 p/mo 


